
Who We Serve

60,000+
parents

240M+
managed

50
states

70+
countries

A SIMPLE SOLUTION FOR EMPLOYEES
DURING & AFTER DIVORCE 

FOR EMPLOYERS

MANAGE SUPPORT, EXPENSES,
CUSTODY, & COMMUNICATION

Divorce ranks as the second most stressful life event. At any given time, 
70% of the workforce is impacted by divorce, leading to:

Demonstrate an innovative commitment to employee well-being

Mitigate productivity losses by helping employees retain focus 
& eliminate workplace errors during the workday

Reduce absenteeism arising from financial, legal & health complications 
of the many compounding stressful components of divorce

Protect company security with tools that keep discoverable
communications off company servers

Productivity Loss Higher Turnover

Distractions & Workplace ErrorsIncreased Absenteeism

Divorce not only impacts the employee, but also impacts coworkers, management, 
and the bottom line. Be a thought leader by offering an innovative & unique benefit 

that helps your working parents during and after divorce!  

How SupportPay Will Benefit Your Orginization



Your employees need tools to mitigate the stresses of divorce, 
which is why we built SupportPay.

In-app dispute resolution lowers conflict and keeps support and payments flowing

Easy receipt upload and customizable expense tracking by child, custom categories, 
and merchants. You can also automate payment of recurring expenses  

A secure financial platform that keeps personal & 
financial data confidential (for Web, iOS, and Android) 

Easily pay and receive support, manage expenses, 
communicate and coordinate custody 

Keep communications about children productive, 
reducing stress & conflict

Drastically minimize time spent record-keeping with certified, legally-admissible records 

70%

Key Features for Employees

OF THE
WORKPLACE
IS IMPACTED
BY DIVORCE

Experienced increased 
absenteeism

Decline in health
& well-being 

67
PERCENT

73
PERCENT

Divorce in the Workplace

help@supportpay.com supportpay.com

Lost productivity
for 1+ years 

81
PERCENT

62
PERCENT

Decrease in job 
performance 


